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POWELL COUNTY Contract ID: 201002
HSIP 9010 (316) Page 184 of 200

REVISED ADDENDUM #1: 1-14-20

"General Decision Number: KY20200107 01/03/2020

Superseded General Decision Number: KY20190107

State: Kentucky

Construction Type: Highway

Counties: Adair, Barren, Bell, Breathitt, Casey, Clay,

Clinton, Cumberland, Estill, Floyd, Garrard, Green, Harlan,
Hart, Jackson, Johnson, Knott, Knox, Laurel, Lawrence, Lee,
Leslie, Letcher, Lincoln, Magoffin, Martin, McCreary, Menifee,
Metcalfe, Monroe, Morgan, Owsley, Perry, Pike, Powell, Pulaski,
Rockcastle, Russell, Taylor, Wayne, Whitley and Wolfe Counties

in Kentucky.

HIGHWAY CONSTRUCTION PROJECTS

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.80 for calendar year 2020 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.80 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar

year 2020. If this contract is covered by the EO and a

classification considered necessary for performance of work on
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the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least
the wage rate determined through the conformance process set
forth in 29 CFR 5.5(a) (1) (ii) (or the EO minimum wage rate,

if it is higher than the conformed wage rate). The EO minimum
wage rate will be adjusted annually. Please note that

this EO applies to the above-mentioned types of contracts
entered into by the federal government that are subject

to the Davis-Bacon Act itself, but it does not apply

to contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a) (2)-(60). Additional
information on contractor requirements and worker protections

under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date

0 01/03/2020

SUKY2015-047 10/20/2015

Rates Fringes
BOILERMAKER . . ot it i ettt et et eeen $ 24.65 12.94
BRICKLAYER
Bricklayer.......oiviiiin $ 22.90 8.50
Stone MasoN....eeeeeeneennnn $ 21.50 8.50
CARPENTER
Carpenter. ... eeenennns $ 24.90 14.50
Piledriver.........c.ovvu... S 24.55 14.50
CEMENT MASON. . it ittt ittt e ennnnan S 21.25 8.50
ELECTRICIAN
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POWELL COUNTY
HSIP 9010 (316)

Electrician.............o... $ 29.
Equipment Operator.......... S 26.
GroundsSman. « v v v vt eeeenennn. S 17.
Lineman. .....e oo $ 30.

10.55
10.31

8.51
10.94

When workmen are required to work from bosum chairs, trusses,

stacks, tanks, scaffolds, catwalks,

structural steel (open, unprotected,

radio and T.V. towers,

unfloored raw steel), and

bridges or similar hazardous locations where workmen are

subject to fall, except where using JLG's and bucket trucks up

to 75 feet: Add 25% to workman's base rate for 50 to 75 feet,

and add 50% to workman's base rate for over 75 feet.

TRONWORKER . & ¢ vttt et ettt et ee e S 27.
LABORER
Group Ll.veeeiinieeneeenennnn S 21
GrOUP 2t v vt e ineseneeenennns S 22
GroUP 3.ttt i iiiiiiiiaaeeeenn S 22
GroUpP 4. ittt iieeneeeenn S 22

56

.80
.05
.10
.70

GROUP 1: Aging and Curing of Concrete

20.57

12.36
12.36
12.36
12.36

(Any Mode or Method),

Asbestos Abatement Worker, Asphalt Plant Laborers, Asphalt

Laborers, Batch Truck Dumpers, Carpenter Tenders, Cement Mason

Tenders, Cleaning of Machines, Concrete Laborers, Demolition

Laborers, Dredging Laborers, Drill Tender, Environmental

Laborer - Nuclear, Radiation, Toxic and Hazardous Waste -

Level D, Flagmen, Grade Checkers, All Hand Digging and Hand

Back Filling, Highway Marker Placers,

Mesh Handlers and Placers, Puddler,

and Grouters, Right of Way Laborers,

Fence Installers (All Types), Signalmen,

Landscaping Laborers,

Railroad Laborers, Rip-rap

Sign, Guard Rail and

Sound Barrier

Installer, Storm and Sanitary Sewer Laborers, Swampers, Truck

Spotters and Dumpers, Wrecking of Concrete Forms, General

Cleanup

GROUP 2: Batter Board Men (Sanitary and Storm Sewer),

Brickmason Tenders, Mortar Mixer Operator, Scaffold Builders,

Burner and Welder, Bushammers, Chain Saw Operator, Concrete

Saw Operators, Deckhand Scow Man, Dry Cement Handlers,
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Environmental Laborers - Nuclear, Radiation, Toxic and
Hazardous Waste - Level C, Forklift Operators for Masonry,
Form Setters, Green Concrete Cutting, Hand Operated Grouter
and Grinder Machine Operator, Jack Hammers, Lead Paint
Abatement, Pavement Breakers, Paving Joint Machine, Pipe
Layers - Laser Operators (Non-metallic), Plastic Pipe Fusion,
Power Driven Georgia Buggy and Wheel Barrow, Power Post Hole
Diggers, Precast Manhole Setters, Walk-behind Tampers, Walk-
behind Trenchers, Sand Blasters, Concrete Chippers, Surface

Grinders, Vibrator Operators, Wagon Drillers

GROUP 3: Air Track Driller (All Types), Asphalt Luteman and
Rakers, Gunnite Nozzleman, Gunnite Operators and Mixers, Grout
Pump Operator, Powderman and Blaster, Side Rail Setters, Rail
Paved Ditches, Screw Operators, Tunnel Laborers (Free Air),

Water Blasters

GROUP 4: Caisson Workers (Free Air), Cement Finishers,
Environmental Laborer - Nuclear, Radiation, Toxic and
Hazardous Waste - Level A and B, miners and Drillers (Free
Air), Tunnel Blasters, and Tunnel Mockers (Free Air),
Directional and Horizontal Boring, Air Track Drillers (All
Types), Powder Man and Blasters, Troxler and Concrete Tester

if Laborer is Utilized

PAINTER
All Excluding Bridges....... $ 19.92 9.57
Bridges. . uue e iiiinnnenn. $ 23.92 10.07
PLUMBER. & i it ittt it it it e eeee e $ 22.52 7.80

Group l..eiiiiiiiininnnnn.. $ 29.95 14.40
GrOUP 2+ttt teeeeeennnaeeenn $ 29.95 14.40
GrouUp B i it ittt iiiiee e S 27.26 14.40
Group 4. iiniieniieneenns S 26.96 14.40

GROUP 1: Auto Patrol, Batcher Plant, Bituminous Paver, Cable-

Way, Clamshell, Concrete Mixer (21 cu ft or over), Concrete
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Pump, Crane, Crusher Plant, Derrick, Derrick Boat, Ditching
and Trenching Machine, Dragline, Dredge Engineer, Elevator
(regardless of ownership when used for hoisting any building
material), Elevating Grader and all types of Loaders, Hoe-type
Machine, Hoisting Engine, Locomotive, LeTourneau or Carry-all
Scoop, Bulldozer, Mechanic, Orangepeel Bucket, Piledriver,
Power Blade, Roller (Bituminous), Roller (Earth), Roller
(Rock), Scarifier, Shovel, Tractor Shovel, Truck Crane, Well
Point, Winch Truck, Push Dozer, Grout Pump, High Lift, Fork
Lift (regardless of 1lift height), all types of Boom Cats,
Multiple Operator, Core Drill, Tow or Push Boat, A-Frame Winch
Truck, Concrete Paver, Grade-All, Hoist, Hyster, Material
Pump, Pumpcrete, Ross Carrier, Sheepfoot, Sideboom, Throttle-
Valve Man, Rotary Drill, Power Generator, Mucking Machine,
Rock Spreader attached to Equipment, Scoopmobile, KeCal
Loader, Tower Cranes, (French, German and other types),
Hydrocrane, Tugger, Backfiller Gurries, Self-propelled

Compactor, Self-Contained Hydraulic Percussion Drill

GROUP 2: All Air Compressors (200 cu ft/min or greater),
Bituminous Mixer, Concrete Mixer (21 cu. ft. or over), Welding
Machine, Form Grader, Tractor (50 hp and over), Bull Float,
Finish Machine, Outboard Motor Boat, Brakeman, Mechanic
Tender, Whirly Oiler, Tract-air, Road Widening Trencher,

Articulating Trucks

GROUP 3: Greaser on Grease Facilities servicing Heavy

Equipment

GROUP 4: Bituminous Distributor, Cement Gun, Conveyor, Mud
Jack, Paving Joint Machine, Pump, Tamping Machine, Tractor
(under 50 hp), Vibrator, Oiler, Air Compressor (under 200 cu
ft per minute), Concrete Saw, Burlap and Curing Machine, Hydro
Seeder, Power Form Handling Equipment, Deckhand Oiler,

Hydraulic Post Driver

SHEET METAL WORKER............... $ 20.40 7.80
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POWELL COUNTY
HSIP 9010 (316)

TRUCK DRIVER
Driver (3 Tons and Over),

Driver (Truck Mounted

Rotary Drill)......eeeuvnenn. $ 23.74 14.

Driver (3 Tons and Under),

Tire Changer and Truck

Mechanic Tender............. $ 23.53 14
Driver (Semi-Trailer or

Pole Trailer), Driver

(Dump Truck, Tandem Axle),

Driver of Distributor....... S 23.40 14.

Driver on Mixer Trucks

(A1l TYPES) vttt it ieeeeann S 23.45 14

Driver on Pavement Breakers.$ 23.55 14.

Driver, Euclid and Other

Heavy Earth Moving

Equipment and Low BOy....... $ 24.31 14
Driver, Winch Truck and A-

Frame when used in

Transporting Materials...... $ 23.30 14.

Greaser on Greasing
Facilities....uuoeieenennnn.. S 24.40 14
Truck Mechanic.............. $ 23.50 14

Truck Tender and

Warehouseman. ......oueueueueen. $ 23.20 14.

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

50

.50

50

.50

50

.50

50

.50
.50

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the

Davis-Bacon Act for which the contract is awarded (and any

solicitation was issued) on or after January 1, 2017.

contract is covered by the EO, the contractor must provide

employees with 1 hour of paid sick leave for every 30 hours

https://beta.sam.gov/wage-determination/KY20200107/0/d... 1/7/2020
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they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO

is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate

(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of

the union which prevailed in the survey for this

https://beta.sam.gov/wage-determination/KY20200107/0/d... 1/7/2020 Page 7 of 10
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classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing

this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate

that no single majority rate prevailed for those

classifications; however, 100% of the data reported for the

classifications was union data. EXAMPLE: UAVG-OH-0010

https://beta.sam.gov/wage-determination/KY20200107/0/d... 1/7/2020 Page 8 of 10



POWELL COUNTY Contract ID: 201002
HSIP 9010 (316) Page 192 of 200

REVISED ADDENDUM #1: 1-14-20

08/29/2014. UAVG indicates that the rate is a weighted union

average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date

for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. 1f the response from this initial
contact is not satisfactory, then the process described in 2.)

and 3.) should be followed.

With regard to any other matter not yet ripe for the formal

process described here, initial contact should be with the

Branch of Construction Wage Determinations. Write to:
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Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative

Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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Fringe benefit amounts are applicable for all hours worked except when otherwise noted.

No laborer, workman or mechanic shall be paid at a rate less than that of a Journeyman except
those classified as bona fide apprentices.

Apprentices or trainees shall be permitted to work as such subject to Administrative Regulations
adopted by the Commissioner of Workplace Standards. Copies of these regulations will be
furnished upon request from any interested person.

Before using apprentices on the job the contractor shall present to the Contracting Officer written
evidence of registration of such employees in a program of a State apprenticeship and training
agency approved and recognized by the U. S. Bureau of Apprenticeship and Training. In the
absence of such a State agency, the contractor shall submit evidence of approval and registration
by the U. S. Bureau of Apprenticeship and Training.

The contractor shall submit to the Contracting Officer, written evidence of the established
apprenticeship-journeyman ratios and wage rates in the project area, which will be the basis for
establishing such ratios and rates for the project under the applicable contract provisions.

TO: EMPLOYERS/EMPLOYEES

PREVAILING WAGE SCHEDULE:

The wages indicated on this wage schedule are the least permitted to be paid for the
occupations indicated. When an employee works in more than one classification, the
employer must record the number of hours worked in each classification at the prescribed
hourly base rate.

OVERTIME:

Overtime is to be paid to an employee at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of forty (40) hours in such workweek. Wage
violations or questions should be directed to the designated Engineer or the undersigned.

Director

Division of Construction Procurement
Frankfort, Kentucky 40622
502-564-3500





